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Desert Technologies was built on 
a philosophy of localization 

We believe that true localization consists quite simply of the 

following: 

 

1) The permanent importation of technology and know-how that 

contribute to the creation of a knowledge based economy. 

 

2) Jobs for Saudis that: 

• Did not exist before; 

• Would not have been created otherwise; 

• Are sustainable. 

The focus must be on manufacturing jobs, which are permanent.  
Full value chain manufacturing adds approximately  12  jobs for each MW 

of capacity. 
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Photovoltaic Panel 

Manufacturer 

EPC and O&M 

Contractor 

Generation Project 

Developer 

• Factory located in 

Khomra, Jeddah 

• 25 MW a-Si and 50 MW 

c-Si capacity 

• 300+ employees at full 

capacity 

• Joint Venture with the 

Maccaferri Group 

• 180MW in installed 

capacity in PV alone 

through the JV partners 

• Focused on PV, Hybrid, 

Waste-to-Energy and 

Geothermal 

• Also in collaboration with 

the Maccaferri Group 

We operate through 3 divisions: 
Manufacturing, Development, EPC 
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Good advice, good timing and a 
leap of faith… 

 

 

 

 

 

 

 

 

 

 

The founders of DT 

attended the US Saudi 

Business Opportunities 

Forum where they were 

encouraged to enter the 

Saudi renewable industry 

by: 

H.E. Dr. Hashim Yamani 

H.E. Dr. Tawfig Al-Rabiah 

Mr. Ali Saleh Al-Barrak 
 

 

Dec. 5th, 2011 Jan. 31st, 2012 Jun. 16th, 2012 

 

 

 

 

 

 

 

 

 

 

Signed an agreement with 

Sunlogics, the solar 

division of  General 

Motors, for manufacturing 

thin film modules in Saudi 

Arabia. 

 

 

 

 

  
 

 

 

 

 

 

 

 

 

 

 

 

Signed a lease (with an 

option to buy) for our  

factory in Jeddah, and 

commenced building 

works to bring the building 

up to the necessary 

technical standards. 
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Our project has grown as the 
opportunity solidified  

Sep. 30th, 2012 

 

 

 

 

 

 

 

 

 

 

Finished packaging a 

plant purchased from EPV 

Solar and transporting it in 

74 shipping containers to 

Saudi Arabia.  

February 20th , 2013 April 17th, 2012 

 

 

 

 

 

 

 

 

 

 

Completed civil works on 

the factory building and 

started the process of 

installing the first 

production line. 

 

 

 

 

 

 

 

Negotiated a JV 

agreement for EPC and 

generation project 

development with SECI 

Energia, a division of the 

Maccaferri Group. 
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Desert Technologies Labs 
located in Jeddah, KSA 

FACTORY 

WAREHOUSE 

Why Jeddah? 
 

• Rich in human capital, a 
key requirement for 
manufacturing 

 
• Presence of strong 

academic institutions 
such as KAUST and CEIT 
among many others 

 
• Good infrastructure (King 

Abdullah International 
Airport and Port of 
Jeddah) 
 

 
 



© Copyright K.A.CARE www.kacare.gov.sa/sses 

DT has invested in a full Thin 
Film production line 

The production line was moved to Jeddah in 74 shipping containers over 
the course of 6 months in 2012 from the USA 
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 The DT Labs product:  
Thin Film a-Si panels 

• Each solar module is a glass laminate approximately 28in x 53in 
(71.12cm x 134.62cm) in size.  
 

• Our solar modules had an average rated power of 60 watts, 
with a positive tolerance. 
 

• The panels have a guaranteed lifetime of 25 years 

Certified by: 
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Our thin film a-Si technology is 
versatile 

As well as ground mounted 
installations, thin film is used 
in building integrated 
photovoltaics, for example the  
4 Times Square Building from 
1998 (left) or 
electricity generating 
greenhouses (right) 
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Both the Carrot and the Stick are 
necessary to stimulate localization 

The carrot: 

• Sizeable local content incentives to stimulate 

localization in a challenging environment; 

• Sizeable tenders structured to encourage a diversity 

of developers and technologies, including new 

entrants. 

 

The stick: 

• Rigorous controls to see whether numbers for the 

Saudization of the workforce are accurate, and 

prevent “white labelling” of manufactured parts; 

• Harsh punishments for failing to deliver on local 

content promises; 

• Competitive and increasing minimum thresholds for 

localization. 

The incentives are mostly in place and the tenders are of sufficient 
scale, but additional controls are needed to strengthen “the stick”.  
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The key criteria for our partner were 
experience, financial strength, shared 

vision  and willingness to invest in KSA 

1 MW 

Rooftop installation 

4.5 MW 

Ground mounted 
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Enerray (Maccaferri Group) has 
180 MW of installed PV capacity 

15 MW 

Ground mounted 

1.8 MW 

Rooftop installation 
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But their experience is not 
limited to PV 

 
 
 

Revenues 1.4  billion EUR 

No. of Employees 4,200 

Established 1879 

Business Areas Energy, Real 
Estate, 
Engineering, 
Biotech 

Footprint Global 

SECI ENERGIA (a sub-holding) 
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Training is a key challenge, and 
should have targeted incentives now 

We are in the process of setting up training 

programs for engineers, technicians and 

installers with CEIT in Jeddah 

 

• We will provide instructors and hands on 

training opportunities, since we have the 

experience 

• The course will open to all CEIT students, 

not just DT employees 

 

Through our joint venture partners will be sending 

top students and future supervisors to gain hands 

on experience installing and managing solar PV 

plants in Italy prior to the tenders. 
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Lessons leaned 

Key 

Challenges 

Going 

forward 

• Bureaucratic delays are a continuing challenge; 

• Regulations are not clear and transparent in Saudi Arabia, and any 

uncertainty is often met with a refusal; 

• A SAGIA fast-track program for the renewable sector would be 

immensely helpful. 

Key Challenges and Lessons 
Learnt 

Lessons 

Learnt 

• Patience is a must; 

• Hands on experience is the best training: every stage of our 

process such as  importation (logistics), staging and installation, has 

been a training opportunity for our staff, who are our greatest asset; 

• Expect the unpredictable: allow for delays arising from issues that 

you haven’t even imagined yet; 

• Money is fungible, Experience is not: when selecting a joint venture 

partner look for a partner who shares your goals and can help you 

realize them. 
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Thank you 
Thank you 


