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Solar Job Market in MENA
Introduction

For a sustainable future, the energy transition will impact employment both at global and
regional levels. According to a report published by IRENA titled Measuring the Socio-economics
of Transition: Focus on Jobs, the total energy sector employment would almost double by 2050
reaching up to 100 million against 58 million today, should the international community utilize
its full renewable energy potential. The report also underlined that the renewable energy
sector jobs could reach 40 million by 2050 under a climate-safe energy scenario. The analysis
highlights the potential of regional disparities in job creation with job gains in some parts of
the world outpacing losses in others. The identification of policies to balance the impact of the
transition while maximizing the socioeconomic opportunities are noted as the key, according
to Khaleej Times.
In end 2019, IRENA predicted that
GCC countries will create more than
200,000 solar power jobs by 2030.
According to Thomson Reuters, the
report said that the UAE would
provide 45% of renewable energy
jobs, while Saudi Arabia would create
33% of employment by 2030. The
report added: “The largest share of
jobs – 67% for 2030 – would be in
construction and installation. As
markets
mature
and
local
manufacturing increases, the share of
jobs in the manufacturing segment is
likely to rise” according to
Construction Week.
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Solar Job Market in MENA
Interview with Daniel Brook
To touch base on the solar job market with the rise of targets and goals in MENA countries,
MESIA had the pleasure to construct an interview with Daniel Brook, Recruitment Manager at
NES Global Talent.

1With the rise of ambitions and targets within the MENA region do we
expect a significant increase in the solar job market?
There has been a significant increase in the amount of CAPEX projects in the MENA region in
the past 5 years which has resulted in an increase in the amount of project hire positions
across the MENA region. However, there has been in a shift in the amount of EPC’s and
Subcontractors who have hired overseas specialists on local contracts as opposed to bringing
a project team from overseas. This has created a fluid job market for MENA based solar
specialists which did not exist in prior years. These specialists are either working on a
permanent basis for the Developer and EPC contractors, or on a contractual, project hire
basis for EPC contractors and subcontractors. This market will continue to experience steady
growth as the market matures and the reliance on importing talent from Europe reduces.

2- Since the beginning of 2020, do we see an increase in the jobs offered in
solar?
2020 has seen a drive towards nationalization, and In Country Value, with a ICV becoming an
increasingly large factor in tender evaluation criteria for solar contract awards. As a result,
we have seen increased nationalization quotas in the UAE, Oman, and Saudi Arabia driven by
the government authorities in order to promote In Country Value. Since solar is still a
relatively new industry in the Middle East, Developers are increasing their national hiring and
graduate programs with the goal of introducing nationals into the solar industry.
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Solar Job Market in MENA
Interview with Daniel Brook Cont’d
3Which countries are showing the highest numbers of jobs offered in the
solar market in the MENA region?
Presently the UAE has the highest number of solar jobs within the MENA region, with a mix of
both project based and staff positions. Saudi Arabia has an ambitious program of renewable
energy projects scheduled over the coming years which will no doubt increase the amount of
project based hires. Outside of temporary project hire, the UAE has positioned itself as the hub
for the MENA solar sector with key players in the solar industry being offered ‘golden card’ 10year visas for their contribution to creating a sustainable industry. As a result, the majority of
research and development, engineering and design as well as head office and business
development positions can be found in the UAE.

4-

Which countries are expecting a boost in their solar market?

Oman and Qatar have recently seen a spike in the amount of CAPEX projects announced which
will provide a boost to the local solar job market. Saudi Arabia is anticipated to increase the
amount of nationalized positions and will be looking to follow the lead of the UAE and increasing
numbers of staff positions available to nationals, rather than relying on an import of expertise
and talent for both project design and execution.
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5-

What can you highlight on the solar job market, any challenges?

Achieving nationalization targets remains the biggest challenge in the solar industry, as
nationalization quota increases throughout the region, it will be increasingly important for
companies to nurture and develop Middle Eastern talent. As plants move into their
Operations and Maintenance phase and the EPC teams are expected to hand over to an
increasingly nationalized O&M team, the industry will be challenged to deliver a pipeline of
suitable experienced national candidates to protect the private sector investments in solar
plants. Locally based supply chains, ICV scores factoring in tender evaluation, national
development programs, and graduate schemes will all play a key part in ensuring these
nationalization targets are met.

Conclusion
Many visions were set years ago in different countries within MENA to achieve a sustainable
future. Today, many accomplishments are coming to light and more ambitious targets are
already set. Renewable energy projects and particularly solar projects are increasing
exponentially in the MENA region. Local talents associated with local regulations legislated
by governments are creating jobs for many nationals to drive countries towards their goals
and missions. UAE has thrived in the renewable energy sector and currently has the highest
number of jobs in solar. On the other hand, it is expected that Saudi Arabia and countries like
Oman and Qatar will follow.
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